


Agenda

5.1. Ethics in supply chain

- ensuring that the supply chain complies with ethical
and social standards
- fight labor force and aother practice adverse

5.2.Equity in retail

-promotion diversity and inclusion in
environmentretail

-creation a environmentofwork fair and
responsivesocial

. Co-funded hy
" the European Union 2




Fairness VS Ethics

Equity= >treatment correct and
balanced of people.

It assumes that every person
receives the support or
resources necessary to have
equal opportunities.
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4Retail fh,

Building sustainable growth

Ethical =>set of moral principles that
guide human behavior and decisions
about what is right or wrong.



5.1. Ethics in supply chain

management




Ensuring that the supply
chain complies with ethical
and social standards

Fora toucning thess objection,companies from retall rnust implemented the

following practices:

Qzvaluaiion providers
Qconiracis and agreements
Qumonitoring and audit

Qiransparency and reporis





















5.2.Equity in retail
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Resoonsiole retall Is cornritted to creating

J
soclally responsiole work

K environment, wnere 2l
ernployses are treated witn respect and nave access to
aclual opportunities for cdeveloprnent and advancernant,
Tnis rmay Include implermenting policies and practices

tnat ensure falr v C

55 to training and professional
cleveloornent orograrns for all ernployees,







[ Wi



Creation of a responsible and fair work environment can
be realized by equitable wages and safe working
conditions, which mean

. Equal opportunities
: . for professional
A A . development

Salary structure

Safe and healthy
working conditions
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Diversity and inclusion training by organizing diversity and inclusion
sessions for all employees, from managers to frontline staff. These
sessions are designed to raise awareness among employees about
the importance of respect and inclusion.

Implementing strict anti-discrimination and anti-harassment policies
and establishing an anonymous reporting mechanism for incidents.

Creating support networks for employees from diverse minority
groups and mentorship programs for professional development.
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